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Accessibility and Interest

of Heart Failure Patients

Accessibility and interest of heart failure patients (NYHA Functional Class II or III)

“Very
Recruiting Hospital Accessible Women Minority N Sampled “Interested” Interested”
WEST CLUSTER
Rush-Presbyterian-St. Luke’s 1500 45% 70% 48 46 (95.8%) 18 (37.5%)
University of Illinois, Chicago 180 54% 75% 13 12 (92.3%) 11 (84.6%)
Cook County 440 45% 98% 20 18 (90.0%) 16 (80.0%)
NORTH CLUSTER
Rush North Shore 2048 30% 6% 12 7 (58.3%) 5(41.7%)
Lutheran General 1238 44% 15% 23 22 (95.7%) 7 (30.4%)
Evanston 560 45% 7% 25 18 (72.0%) 9 (36.0%)
SOUTH CLUSTER
Christ 860 44% 21% 47 39 (83.0%) 28 (57.4%)
TOTAL 6626 40.2% 32.3% 188 162 (86.2%) 93 (50.0%)
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HART Weekly VS Cumulative

Randomizations

GroupDate Randomized Participant / Cumulative % Goal Cumulative Goal
W eek Randomizations

4-Nov 8 378 80 % 474
11-Nov 8 386 80 % 482
18-Nov 7 393 80 % 490
25-Nov 3 396 80 % 498
2-Dec 2 398 79 % 506
9-Dec 11 4009 80 % 514
16-Dec 7 416 80 % 522
23-Dec 2 418 78 % 537
1-Jan 0 418 77 % 545
6-Jan 6 424 77 % 553
13-Jan 6 430 77 % 561
20-Jan 4 434 76 % 569
27-Jan 577
3-Feb 585

2001 4th Quarter Goal (NIH Quota) = 83 2001 4th Quarter Random izations = 16

2002 1st Quarter Goal (NIH Quota) = 98 2002 1st Quarter Random izations = 118

2002 2nd Quarter Goal (NIH Quota) = 130 2002 2nd Quarter Random izations = 77

2002 3rd Quarter Goal (NIH Quota) =120 2002 3rd Quarter Random izations = 113

2002 3rd Quarter Goal (NIH Quota) = 106 2002 4th Quarter Randomizations = 94



Site Recruitment
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Patients Enrolled Each Calendar
Week of Recruitment by

Clinical Center

Clinical Center Total Last 4 Week Last 8 Week
Average Average

Advocate Christ Hospital 75 0.3 0.8
Advocate Lutheran Hospital 74 2.8 2.1
Community 32 0.0 0.5
Cook County Hospital 41 0.0 0.0
Evanston Hospital 28 0.3 0.1
Rush North Shore Medical Center 15 0.8 0.6
Rush-Presbyterian-St. Luke’s M edical Center 134 0.5 1.0
University of Illinois at Chicago 35 0.0 0.0
TOTAL 434 4.5 5.1




HART Weekly Numbers

January 27, 2003

Jan. 20 — Jan. 25, # Contacts # Pt. Contacts # Baselines # Randomized # Annual Visits # Baselines This
2003 Scheduled Week
Anna 25 15 3 3 2 1

Chad 15 5 0 0 2 0

Diane 20 15 1 0 3 1

Jill 10 7 1 1 4 1

Total 70 42 5 4 1 3
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Letter to Collaborators

FROM: Lynda Powell
SUBJ: November Recruitment Report

Attached, for your information, is the November HART recruitment report. Here are the highlights.

Table 1 and Figure 1 presents overall randomizations, compared to the NIH quotas. As of October 11,
2002, we were at 75% of the NIH quota. Recruitment is slowly improving from 73% of goal in the
middle of September to 80% of goal in the middle of November. This trend is

encouraging. Recruitment ends on October 1, 2003. The recruitment goal is 900 patients. We have a
100 patient shortfall.

Figure 2 and Table 2 distill these total numbers into site-specific accumulations. U of I will not be
able to collaborate with us until they hire a new heart failure specialist. To meet our recruitment
goals, we need a steady flow of 2 randomizations per week from each of our 6 collaborating hospitals.
We need help with the recruitment effort. Please talk about HART with your staff and patients.
Please feel free to call me to discuss this (312) 942-2013.
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Assess patient intent
and willingness to
change:
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